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Occupational Health & Safety Policy 

  
 

Pilbara Access (PA) management firmly believes that the health and safety of its employees is of primary 
concern in the successful pursuit of its business objectives. PA recognises its legal responsibility to provide a 
safe working environment, safe systems of work and competent supervision of all employees. PA is committed 
to conduct its operations in a manner that will not place employees’ health or safety at risk.  We will 
continually assess workplace risk, applying preventative strategies to ensure our employees leave the 
workplace injury-free. 
 
The Managing Director is responsible for the implementation and monitoring of this policy. The health and 
safety duties of management at all levels will be detailed and company procedures shall be implemented and 
appropriate training provided. In fulfilling the objectives of this policy, management is committed to regular 
consultation with its stakeholders to ensure that the policy operates effectively, and that health and safety 
objectives are regularly reviewed.  
 
PA management recognises the benefits to be gained from successful health and safety programs and will 
strive to achieve a state of ‘zero harm’ to personnel.  

 
Objectives 
• Provide and maintain safe workplaces, safe plant and safe systems of work;  
• Provide written procedures, information, supervision and training to employees; 
• Ensure compliance with legislative requirements and current industry standards; 
• Provide support and assistance to employees, and; 

 Consult and co-operate with employees on matters of health and safety 
 
Management responsibility 
• Effectively implement, communicate and maintain the company health and safety policy; 
• Implement and fulfil its responsibilities as per legislative requirements applicable to this industry; 
• Ensure regular workplace audits of health and safety processes are conducted; 

 Ensure that PA are achieving corporate health and safety objectives;  
• Rigorously investigate all incidents and implement practical corrective actions; and  

 Ensure a robust return to work program and alternate duties register. 
 
Employee’s responsibilities  
• Ensure their own health and safety and not negatively affect the health and the safety of others; 
• Comply with the company’s safe work procedures and instructions; 
• Not wilfully damage equipment, facilities or resources; and; 
• Report workplace hazards in accordance with company procedures. 
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Managing Director 
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